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3.5.1 Number of functional MoUs/linkages with institutions/ industries in India and
abroad for internship, on-the-job training, project work, student / faculty exchange
and collaborative research during the last five years

3.5.1.1 Number of functional MoUs / linkages with institutions/ industries in India and
abroad for internship, on-the-job training, project work, student / faculty exchange
and collaborative research during the last five years:

a) Details of Functional MOUs signed during last five years

S Name of Date of Validity Remark
No Organization Signing
MOU
1 | Smart Sense | 14-06-2023 | 13-06-2025 | Jobs,Internships,Upskilling
Consulting Solutions programs, Industry
Pvt.Ltd. connect, Steramline and
digitalize recruitment
process, Inter  college
exposure
2. | eClerx Services | 13-06-2023 | 12-06-2025 | Employability
Limited enhancement of Students
3 | SMS Vans Skilling | 18-04-2023 | 17-04-2025 | Students Mentoring, FDP,
and Advisory pvtA. MDP, Internships,
Ltd. Placements
4 | Veterans India 17-04-2023 | 16-04-2028 | Personality Development ,
Strategy Building Practices
in HEIs, Awareness about
nationalism and patriotism
among students
3 KRG Strategy 17-04-2023 | Indefinite Internships , live projects,
Consultants pvt Itd. period financial literacy
programs, Soft skills
training for students
6 GTT Foundation 28-09-2021 | 27-09-2023 Employability
enhancement of Students
7 Rajeev Gandhi 07-06-2021 | Indefinite Faculty Exchange, Guest
College of period lectures, workshop &
Management Studies Seminars
-DIRECTOR
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Oriental Education Society's

ORIENTAL INSTITUTE OF MANAGEMENT

(Approved by AICTE, New Delhi, DTE Govt. of Maharashtra & Affiliated to University of Mumbai.)
DTE Code : MB3136 | AICTE Approval No. 06/07TMS/MBA/2006/006

S Name of Date of Validity Remark
No. Organization Signing
MOU
8 Medicus Curis 14-02-2020 | Indefinite Internships Program
Technologies Pvt. period
Ltd.
9 | Petals Aqua and agro | 17-01-2020 | Indefinite Internships Program
Foods period
10 Campusone 04-08-2019 | Indefinite Internships Program
Education Solutions period
Pvt. Ltd.
11 All wave AV 14-03-2019 | Indefinite Internships Program
Systems Pvt. Ltd. period
12 | Rexus India private | 13-03-2019 | Indefinite Internships Program’
Limited period

b) List of Collaborative Activities

A0
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Benefits For College:

1. Connect with recruiters and improve your placement scason
> Track and control placement process through FOSTER analytics and reports

3 A dedicated placement manager to on board more recruiters

Benefits For Students:
1. Be the part of the ecosystem of job opportunitics
2 Apply for jobs based on your interests and skills
3. Participate n Hackathons and case study competitions

4 Connect with recruiters

We hereby agree that we would be providing services for all the departments of Oriental Institute of Management.

Onental Institute of Management will ensure:
I. On-boarding of all students on Foster
2. Helping placement manager 1o conduct placement drive

3. Support in organizing Workshop, Case Study Competition or any other events

Commercials/Charges:
I No cost will be charged for college and student side for the following activities and modules on Foster:
a. CV Builder/Resume
b Jobs/Hiring/Internship/Live Projects
¢ Connecting with the Companies
d. Students Attending Workshop
¢, Participating in Case Study and Hackathon conducted by Foster Team

. International Placements and Internships

tegistered Office. “Jalarani Krupa' Street No-1. Dolat Press, Veraval - 362265
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Thas MOU 15 atowill and may be modified by mutual consent of authorized officials from Oriental Institute of

Management & smartSense Consulting Solutions Pvt. Lid. This MOU shall become effective upon signature by the

authorized officials from the Oriental Institute of Management & smartSense Consulting Solutions Pvt. Ltd. and wi

remain in effect until modified or terminated by any one of the partners by mutual consent. In the absence of mutua

agreement by the authorized officials from Oriental Institute of Management & smartSense C onsulting Solutions

Pvt, Ltd. this MOU shall end in 24 months from the date of commencement, also this is subject to renewal one

month before the end of services.

Contact Information

Name of College: Oriental Institute of Management
Representative: Mr. R G Ratnawat

Position: Director

Address: Sector 12, Vashi, Navi-Mumbai — 400703
lelephone: 9820641003

Fax

E-mail: placementsteoim.edu.in

Name of Company: smartSense Consulting Solutions Pvt. Ltd.
Representative: Mr. Mayur Pabari

Position: CEQ & President

Address: 9th Floor, GIEFT One GIFT City Gandhinagar - 382355
Felephone: +91 92779 56777

E-mail: mayur.pabari@ smartsensesolutions.com

tegistered Office. “Jalararn Krupa' Street No-1. Dolat Press, Veraval - 362265
-orporate Office. 9th Floor. Gift One. GIFT City, Gandhinagar - 382355
Vebsite: www .sma isensesciulions
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Mr R G Ratnawat: Director, Oriental Institute of Management

_Date: 14/06/2023

Mr. Mayur Pabari | CEO & President
smartSense Consulting Solutions Pyt 1id
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eClery

Memorandum of Understanding (MOU)
between
eClerx Services Limited and Oriental Institute of Management, Navi Mumbai

This Memorandum of Understanding ("MOU") is entered into on 13-Jun-23 by and between eClerx Services Limited
(“eClerx"), a company incorporated under the laws of India with its registered office at Sonawala Building, 1* Floor, 29
Bank Street, Fort, Mumbai, 400023, Maharashtra, India and Oriental Institute of Management, Navi Mumbai, an Institute
established under the laws of India with its registered office at plot No. 149, Juhu Gaon Khadi Rd, Juhu Nagar, Sector 12,
Vashi, Navi Mumbai, Maharashtra 400703.

Purpose

The purpose of this MOU is to establish a partnership between eClerx and Oriental Institute of Management, Navi
Mumbai to enhance the employability of students of the institute through skill-based training in Investment Banking

Agreement
1 eClerx shall provide a program outline of key skills required by the company to Oriental Institute of Management,
Navi Mumbai.
2 Oriental Institute of Management, Navi Mumbai shall include the skill-based content as outlined in Annexure 1

in its curriculum for final year students (MMS). This is subject to the approval of the Ins.tigute's academic

council/Management. .

3 eClerx may offer apprenticeship, projects, and job opportunities to the students of Oriental Institute of
Management, Navi Mumbai who have successfully completed the skill-based content provided by eClerx and
clear the assigned assessment & Interviews. For sake of clarity, both the parties agree and understand that eClerx
is under no obligation to offer any employment or recruit any of the candidates showcased Oriental Institute of
Management, Navi Mumbai. shall in its sole discretion decided if it wants to employee/recruit or not any of the
candidates showcased Oriental Institute of Management, Navi Mumbai. The selection process of the suitable

candidates will be governed by eClerx. In addition, Number of Candidates and the stipend payable to each
candidate shall be the discretion of eClerx.

4 Oriental Institute of Management, Navi Mumbai. shall facilitate the placement of its students in eClerx and other
companies by organizing campus recruitment drives, job fairs, and other placement-related activities.
5. The duration of this MOU shall be 2 years from the date of signing. Either Party may terminate this MOU by giving

thirty days’ prior written notice to the other party. Any act on the part of Oriental Institute of Management, Navi
Mumbai, after termination of this agreement by way of communication, correspondence etc., shall not be
construed as an extension of this MOU. This MOU may be extended / renewed / amended with mutual consent
of the Parties, formalized by a written amendment to this MOU, signed by both the Parties.

6. Oriental Institute of Management, Navi Mumbai agrees that eClerx is not obliged because of this MOU to recruit
any fixed number of candidates from the Institute.
7. eClerx may propose any updation in syllabus of program or curriculum subject to approval by the Oriental
Institute of Management, Navi Mumbai and if required eClerx may also suggest changes as and when required.
8. Eclerx assumes no liability for any Indirect, consequential, special, incidental or punitive damages under this MOU
N,
)
F)(f:flnc,e Aqure-ss- / Registered Office
eC erx Servu_e: \_anef S eClerx Services Limited
Eu;{ld:lg #11. 4" 5" & 6" Floor Sonawala Building, 1* Floor, 29 Bank Street, Fort,
K Tl BURIGH A —— ECTOR Mumbai - 400 023, Maharashtra, India.
| Ilr:cn..:srm. A‘-f? _'..A';ane E:elacur Road. Awroh Onenta‘ IH?II.UKE Pf Maa;agemer\sn +91 (022) 6614 8301 | Fax: +91 (022) 6614 8655
gf‘_;fﬁ.ﬂi ;:‘: 1::,"‘?“335??:'3;?‘3. e P’?{ No. 149, Sector- 12 E-mai ID: contact@eClenx.com | www.eClerx.com
1 (22 4183 2777 | Fax -97 022 4794 322 ashi,_ Nawi Mumbai - 400 703 ICIN: L72200MH2000PLC125319]



Confidentiality

Oriental Institute of Management, Navi Mumbai. shall use Information for the purposes authorized by this MOU and for
no other purpose. Oriental Institute of Management, Navi Mumbai will enter into a Non-Disclosure Agreement (NDA)
with eClerx upon commencement of the MOU. All information exchanged between eClerx and Oriental Institute of
Management, Navi Mumbai. under this MOU shall be treated as confidential and shall not be disclosed to any third party
without the prior written consent of the other party.

Governing Law and Dispute Resolution

This MOU shall be governed by and construed in accordance with the laws of India and the Courts of Mumbai shall have
exclusive Jurisdiction in India with regard to any questions, claims or disputes arising out of or in connection with this
MOU. Any dispute arising out of or in connection with this MOU shall be resolved amicably by the parties. If the parties
are unable to resolve the dispute amicably within 10 days from the date of the dispute, the dispute shall be referred to
arbitration in accordance with the Arbitration and Conciliation Act, 1996.

Severability

The provisions of this MOU are severable, and if any provision of this MOU is found to be invalid, void or unenforceable,
the remaining provisions will remain in full force and effect.

LA
Signatures This MOU shall be executed in two counterparts, each of which shall be deemed an original, nd both of which
together shall constitute one and the same agreement. The MOU shall come into effect on the date of the last signature

below.

For eClerx Services Limited:

Andrews Simon
Head - Talent Acquisition
Date — 13-Jun-23

For Oriental Institute of Management, Navi Mumbai:

N~
N

Aoy
Dr. R:G. Ratnawat,

Director, Oriental Institute of Management, Navi Mumbai
Date — 13-Jun-23

MRECTOR
Oriental Institute of Management
Plot No. 149, Sector - 12
7

Vashi, Navi Muinbai - 4
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Annexure 1

Basics Of Financial Market

Topics

Intrnjgg_igctign

Description

Types of Financial Markets

Learners will be.able to learn:
Stock Market

Bond Market

Foreign Exchange Market (Forex
Market):

Commodity Market:

Derivatives Market:

= Market Participants & their Function

mercial / PB/ 18)

Brokers, Dealer and Agents

_Custodians

2]

Clearing House

Exchange

Regulators

Depository

| Asset Managers

'_Agent bank / Participant bank

l‘ Hedge Funds

It covers a wide range of topics:

- Understanding the structure and
organization of financial markets,
including the primary and secondary
markets, exchanges, over-the-counter

(OTC) markets, and electronic trading
platforms. '

- Familiarizing with various types of

financial instruments, sgch as stocks,

bonds, options, futures, and®,

derivatives, and understanding their
characteristics, risks, and uses.

- Identifying and understanding the

roles and functions of different | 12-28
market participants, including hrs
institutional investors, individual
investors, brokers, dealers, market
makers, exchanges, regulators, and
other stakeholders.

- Learning about the mechanics of
market operations, including order
types, order routing, trade execution,
settlement, and clearing processes.

- It also covers details related Types
of banks, Brokers, Dealer and agents,
custodians, clearning house,
exchange, regulators, depository,
assest managers, agent bank and
hedge funds

3 Risks & Types of risk (Systematic & Unsystematic)

This topic will cover Market risk,
Credit risk, Liquidity risk and
operational risk. Several types of
market risk that participants will
learn:

Equity Risk; Interest Rate Risk;
Foreign Exchange Risk; Commodity

Oriental Institute of Management
Plot No. 149, Sector - 12



T Price Risk;Credit Risk; Liquidity Risk;
Regulatory Risk; Systemic Risk.
~ Products Topic will cover both traditional

= Financial Assets

Bonds

Loans

| Equity

Mutual Funds

= Derivative Products

Future

Forwards

Options

Swaps

financial assets as well as derivative
products.

Traditional Financial Assets: Stocks or
equities: Bonds or fixed-income
securities;

Learners should be able to :
Demonstrate the knowledge of the
regulatoryframework for financial
derivates

Demonstrate the knowedge of the
operations of derivatives exchanges,
and be able to compare and constrast
exchange traded and over the
counter instrument.

Demonstrate the detailed knowledge
of the different types of derivative
products .
Demonstrate the detailed
understanding of the variables which
influence the value of such S!erivates
and the relationship of finaricigl
derivates to their underlying assests.

4 | Investment Banking (comprehensive description)
Structure Learner should be able to learn:
Front Office Concept of investment banks
: - Middle Office Importance of investment banking
: structure of investment banking
: f i invest t bankin
| Back Office unctior.:s of investmen . g
- Role of investment banking
5 Shared Services

Learners should be able to :
Learn shared services in financial
market which includes
Data Management & MIS
Wealth

Product Control

Financial Control

Taxation

Legal Documentation

- |B services in Primary,
Secondary Markets

- Sell Side / Buy Side

N

ECTOR
Oriental Institute of Management
Plot No. 149, Sector - 2.
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Basics of
Communication

English
Components

Subtopics
Understanding
Communication

- Communication

Description

Types of
Communication

Barriers in
Communication

| Overcoming Barriers

Reading
Comprehension

This involves reading a passage or a paragraph and
answering questions related to it. It tests your ability
to understand and interpret written text, and may
require you to infer meaning, identify the main idea,
or draw conclusions from the passage.

Vocabulary

This includes word meanings, synonyms, antonyms,
idioms, and phrases. It tests your knowledge of
English words and their usage in different contexts.

Grammar

This covers topics such as parts of speech, tenses,
subject-verb agreement, sentence structurg,‘and
punctuation. It tests your understanding of English
grammar rules and your ability to apply them
correctly.

Writing Skill

This may include essay writing or paragraph writing. It
assesses your ability to express your thoughts clearly
and coherently in writing, and your skills in organizing
and presenting information effectively.

Comprehension and
Critical Reasoning

This may involve passages or statements that require
critical analysis and evaluation. It tests your ability to
understand and analyze complex information, and
draw logical inferences.

Error Spotting

This involves identifying and correcting errors in
sentences, such as grammatical errors, spelling
errors, or punctuation errors. It tests your attention
to detail and accuracy in language usage.

Synonyms and
Antonyms

This includes questions on finding synonyms (words
with similar meanings) and antonyms (words with
opposite meanings). It tests your vocabulary skills and
ability to discern word meanings in different contexts,

Passage Completion

This may involve completing a given passage by filling
in the blanks with appropriate words or phrases. It
tests your ability to understand the context and use
appropriate language to complete the passage.

| Cloze Test

This involves filling in the blanks in a passage with
appropriate words or phrases. It tests your ability to
understand the context and use contextual clues to
fill in the gaps. .

Pl

- ECTO
iwute

.
-

“anagement



Excel Training

Duration: 8 Hours

Topic Details Hours
Vlookup Functions
Hlookup Functions
Match Functions 15
Index Functions

Lookup, Text, Logical,
Category Functions

Combining all these Functions
Conditional Formatting
; Format the range a diti
Conditional Formatting = g sl ,i i 2
Editing conditional Formatting.
Formula based Conditional Formatting

Specifying a valid range of values for a cell

Specifying a list of valid values for a cell.

Data Validation S —— 1.5
Specifying custom validations based on formula for a cell N
Creating Drop down list (Simple and Conditional) 4
Managing Table Managing Table
Latest Excel Functions Latest Excel Functions 1
Important Excel Tools Important Excel Tools
Advanced Filter Advanced Filter

Understanding a Pivot Table

Data for a Pivot table

Creating a Pivot table

Add, copy, rearrange, and remove fields
Add a calculated field
Using the Pivot table filters
Changing Pivot table filters
Modifying the Pivot Table placement 2
Change Active Field settings
Pivot Table options
Change the Pivot Table layout
Change the Pivot Table design
Change the Pivot Table Tools design style options
Crating Pivot Charts
Charts & Dashboards Charts & Dashboards
Total Hours 8

Pivot Table

/

/

. IRECTOR
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SMS VANS SKILLING AND ADVISORY PRIVATE LIMITED sKiLLING & ADVISORY

o Memorandum of Understanding (MoU)

Ihis Mol is entered into and executed in Mumbai on 18th of April 2023, by:

YUGMA (Part of VMENTOR.ai), henceforth referred as the ‘Company’ is a part of the company registered by
the name of SMS VANS Skilling and Advisory Private Limited, incorporated under the provisions of the
Companies Act, 2013, with its registered office at 5 th Floor, B - 503, Rustomjee Seasons, Mig CHS IV Ltd,
Gandhi Nagar, Bandra - East, Mumbai, Mumbai City, Maharashtra, 400051

AND

Oriental Institute of Management, henceforth referred as the ‘Institute ‘atRegistered Address Plot
N0.149, Juhu Gaon Khadi RD, juhu Nagar, Sector 12, Vashi, Navi Mumbai 400703 approved by Mumbai
University.

WHEREAS

A The Company offers range of partnership models for both academic institutes and corporate o
enhance employability and access to future ready talent.

B. The Institutes a premier college / university / business school, committed to academic excelience and
value-based education.

: The Institute agrees to partner with The Company for MDP, FDP, student mentoring &gaining access

: to host of internship andplacement opportunities to students to help them improve their skill and
employability. The internship and placement opportunities will be provided by various corporate
partners(The Clients)of TheCompany and will be floated through The Company.

Now, therefore, The Company and The Institute, subject to the terms and conditions set forth in this
Mol hereby agree, accept, and undertake as under:

4
The Terms of the MoU: i

e IRTTI

1) The Company will provide MDP, FDP, student mentoring(as needed) &internship & Placement

opportunities to The Institute students.
2) In case of internships & placements, the Institute will provide the details of the students eligible

to apply for The Client’s opportunities to The Company.
3) The Institute will coordinate with the Company only throughout such an opportunity offered by

The Client E
4) The Institute will take responsibility to ensure that students to whom offers are made and are

confirmed by student join the organization.

Duration of Agreement

The arrangements of this Mol are valid for the period of 24 months. If both the parties agree to
continue the arrangement for future period, a fresh MoU will be signed.

In witness whereof, the parties have entered into this MoU on the date set out at the commencement of
this MOU.

Registered Address: - 5 th Flour, B - 503, Rustomjee Seasons, Mig CHS IV Lud,
Gandhi Nagar, Bandra - East, Mumbai, Mumbai City, Maharashtra, 400051

) . CTOR
Oriental Institute of Management
Plot No. 149, Sector - 12,
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SMS VANS SKILLING AND ADVISORY PRIVATE LIMITED %VANS

BKILLING & ADVISORY

For SMS VANS Skilling and Advisory Pyt Ltd lﬁstitut‘e

Dr. Srinivas Digitally signed 32
by Dr. Srinivas

Chunduru chundury

Authorised Signatory .

Name: Srinivas Chunduru r{SHygnatory
Designation: Founder, Director Name: Dr. R.G.Ratnavat

Designation: Director

AN

I

DIRECTOR
Nriental Institute of Management
Fiot No. 149, Sector- 12,
vashi, Navi Mumbai - 400 703.

5 th Floor, B~ 503, Rustomjee Seasons, Mig CHS IV Ltd,

Registered Address: - ai City, Maharashtra, 400051.

Gandhi Nagar, Bandra - East, Mumbai, Mumb

Scanned with CamScanner



| Memorandum of
Understanding
Between
Veterans India
and
Oriental Institute of

Management
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This MEMORANDUM OF UNDERSTANDING ("MOU") is entered on __ Day of the
Year 2023 between: Veterans India organization registered under Indian Trust Act,
1882 having its registered office at D-253, Madhu Vihar Near, Sector-3, Dwarka, New
Delhi-110059. And Corporate Office Plot-C -713 B, First Floor, Sector-7 (Market),
Dwarka, New Delhi110077.1ndia, of the FIRST PARTY;

AND

Oriental Institute of Management, Vashi

The Oriental Education Society was established in the year 1992 under the dynamic
leadership of well known educationist and former Education minister of the
government of Maharashtra, Prof.Javed Khan . The objective of the society is the
provide quality education for excellence with fine exposures to practical knowledge
of industry and business houses. Over the span of 17 years of its establishment , OES
has grown to the present size and status where more than 5000 students study in
various professional streams in its three campuses. The commendable progress
made by the society over the years is a fulfilling experience and testimony of its
commitment to the community in the cause of education .

(About college / Institute/ University)

Oriental Institute of Management is a Management institute providing full-time
degree in Masters of Management Studies.

. Affiliated to the University of Mumbai
. Approved by A.I.C.T.E ( All India Council for Technical Education )
. Directorate of Technical Education (DTE) Govt. Of Maharashtra.

The institute is fully geared to march ahead and hence has all the modern
equipment’s for learning.

. State of art computer centre, with
. Round the clock internet access with wifi facility and a

Fully functional and well equipped library having books and journals of National and
International Publication. Oriental Institute of Management closely works with the
support of large number of experts from the business world who are also associated
to teach at our management programmes.

Preamble and Objectives

'/

e ECTOR _

Oriental Institute of Management
Plot No. 149, Secter- 12,

- A00O 70
Vachi Navi Mumbai- 40U 703.



The objective of this MOU defines standards for the overall development of UG and
PG students by bringing a Military touch that enables the youth to grow in all three
dimensions (Mansa, Vacha and Karmana).

Strategic Collaboration (Objectives, Scope & Outcome)

10.

The Veterans India and (Name of College) under this MOU, shall collaborate
towards:

Bringing nationalism and patriotism in higher education Institutions
(HEIs)/Universities through activities based on veterans India themes and
sharing experiences of Ex-Servicemen.

Personality development and Strategy building practices within higher
education Institutions / Universities by involving local Veterans within higher
education Institutions/ University vicinity.

Targeted preparation for SSB/CDS and other military examinations and

interviews. )

Modernizing NCC culture in higher education Institutions/ University vicinity
by quick adoption model.

Connecting youth with veterans to make 2nd innings of veterans a better
place full of knowledge and joy.

Adoption of Must Train method [Strategy and Tactics] for self-defence and national
security.

Working together for the welfare of Gallantry Awardees, Martyrs families,
Disabled Soldiers, Ex-Servicemen and their families.

Weekly/Monthly Activities to bring veterans from India and retired Military
personnel into Induction level programs in higher  education
Institutions/Universities.

Monetary Compensation to Veterans for sessions they attend as speakers or
expert to share their experience post-retirement.

All Sports/ physical fitness activities are to be conducted in collaboration with
the Veterans India Youth Wing to meet the objective of the FIT India
movement launched by the Honourable Prime Minister.

"DIRECTOR
Oriental Institute of Management
Plot No. 149, Sectgr - 12

Vashi, Navi Mumbai- 400 703




11. The college / Institute/ University shall provide premises in their campus free
of cost and available manpower to Veterans India for patriotic activities as
and when required besides above mention activities.

12. Facilitation of appropriate internship opportunities to the students in all
applicable aspects of the organization including management and technology
sectors in their Wings.

Definitive Agreement

Any cost associated with the execution of the objectives of this MOU, if any,
shall be mutually discussed and agreed to between the parties in a definitive
agreement, before carrying out the activity.

Tenure and Termination

This MOU is valid for five (5) years initially and will be deemed renewed for
three years unless terminated otherwise.

This MOU shall commence as set forth above and remain in effect through the end
of the term unless:

a. Otherwise superseded by another agreement between the parties.
b. The parties mutually agree to terminate this MOuU.

c. Either party gives the other 90 days' written notice of their intent to
terminate this MOU.

d. A breaching party has failed to cure a material breach of this MOU
within 30 days following written notice of that breach given by the
non-breaching party.

Each party is an independent contractor and no provision of this MOU grants
either party any express or implied right or authority to assume or creat
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‘obligations or responsibility on behalf of or in the name of the other party or
bind the other party in any manner or thing whatsoever.

Neither party shall assign or transfer the privileges and obligations under this
MOU without the prior written consent of the other party.

The law of the Republic of India shall govern this MOU. Any dispute between
the

parties arising in connection with the performance of this MOU shall be
resolved amicably between the parties through a process of negotiation
before the use of any judicial remedy before the appropriate forum. Both
parties irrevocably submit to the exclusive jurisdiction of the Courts at New
Delhi, for any action or proceeding.

Any changes to the MOU are to be mutually agreed to by Veterans India and
the (Name of College/Institute/University) and executed in writing.
14

This MOU may be executed in one or more counterparts, each of which will be
deemed to be an original of this MOU and all of which, when taken together,
will be deemed to constitute the same agreement. A signed copy of this MOU
delivered by facsimile, e-mail or other means of electronic transmission shall
be deemed to have the same legal effect as delivery of the original signed
agreement.

IN WITNESS WHEREOF, the parties hereto have executed this MOU on this
25th day of December 2021 at New Delhi.

/

o ECTOR

Oriental Institute of Management
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For and on behalf of
Oriental Institute of
Management

, 5
.bp .

Dr. ICG. Rht awat

Director,

Oriental Institute of

Management

State, Pin Code

DIRECTOR

Origntal Institute of "m'n"rr nt
Plot Ne 149, Secrar

Yagh o Klumd ,'-‘-QZ' 3

Dr. Maumita Roy

B BEEEeR R A VHT PN SR Re AEe SaN NES

For and behalf of
Veterans India

---------------------------------------------

Sh. B K Mishra
- - National President, Veterans India
pwarka New Delhi 110059
Veterans India 1@3
o'
WITNESSES:

Mrs. Nirmala Falke
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~ -DIRECTOR
Oriental Institute of Management
Plot No. 149, Sector- 12,
Vashi, Navi Mumbai - 400 703.




KRG Strategy Consultants Private Limit
U93000MH2014PTC25!

MEMORANDUM OF UNDERSTANDING (MoU)

BETWEEN

KRG Strategy Consultants Pvt. Ltd
AND

Oriental Institute of Management

This Memorandum of Understanding (hereinafter called the 'MoU') is entered into on
the 17 day of the Month of April 2023 By and between the Oriental Institute of
Management and KRG Strategy Consultants Private Limited, the First Parly
represented herein by it's Director, CMA Kailash Ratanlal Gandhi (Director) of KRG
Strategy Consultants Pvt. Ltd, And Oriental Institute of Management. The Second party
and represented herein by Principal / Director /Head of Institute Dr. R G Ratnawat,
Director.

WHEREAS:

A) First Party is a KRG Strategy Consultants Private Limited,

B) First Party & Second Party believe that collaboration and cooperatiop between
themselves will promote more effective use of each of their resources ar;dJ'provide
each of them with enhanced opportunities.

C) The Parties intend to cooperate and focus their efforts on cooperation within areas
of Skill-Based Training, Education, Placement, Industrial Visit, and Expert Lecture.

D) Oriental Institute of Management - the Second Party is engaged in a Higher

Educational Institution.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH INTHIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1: Co-operation
1.1 Both Parties are united by common interests and objectives, and they shall
establish co-operation.

1.2 First-Party and Second Party co-operation will facilitate effective
utilization of theintellectual capabilities.

1.3 The parties shall cooperate with each other and shall as promptly as is
responsiblypractical, relevant agreement.
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CLAUSE 2: SCOPE OF THE MoU

21 Industrial Training, Internship, and Live Projects: Summer and Winter
internship programs, which provide the second party students an opportunity to learn
practical knowledge and skills. Live Projects to achieve world-class research and
training goals. Industry and Institution interaction will provide insight into the latest
developments/requirements of the industries. The Second Party permits the Faculty
and Students of the First Party to participatein all the activities, events, and projects of
the company & its group companies. This will provide confidence & smooth transition
for students’ work.

22 Guest Lectures: Second Party to extend the necessary support to participate
the maximum number of students in the guest lectures.

23 Placement of trained students: First party will actively engage to help the
delivery of the training and placement of the students of the second party on the
financial products & Services, technology trends, and in-house requirements.

2.4 Knowledge Session on Financial Literacy: First party will provide One Online
knowledge session on the Financial Literacy program, which will help all the
stakeholders of the college i.e. professors, Teachers, and Students to know the
practical & good basic information regarding personal finance management. * °

2 4Knowledge Session on Soft-skills: The first party will provide a knowledge
session on the Soft-skillcommunication program for the students.

25 There is no financial commitment on the part of the Oriental Institute of
Management, the first party totake up any program mentioned in MoU. If there is any
financial consideration, it will be dealt with separately.

2 5 Both Parties are to obtain all internal approvals, consents, permissions, and
licenses ofwhatsoever nature required.

CLAUSE 3: VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either Party on
mutuallyagreed terms, during which period, the Second Part.

KR Gconnect@krgconsultants.com :,a-‘_.'— e BaToS - e
www _krgconsultants.com
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ANNEXURE

KRG is a new-age business advisory organization offering Cost Audit and
Assurance, Advisory, Cost Transformation Services, Virtual CFO Services,
Research & Data Analytics services, Wealth Management, and Training &
Development services. we have been engaged in carrying out research in the Indian
Financial Markets domain. We believe in producing unbiased research, which is why
we focus a lot on preliminary research. We adopted a collaborative approach to
carrying out the research, where we work with students to conduct the primary and
preliminary research for us.

We also conduct various workshops like Financial Literacy Program, Soft-skill
training for students, etc. Finance Domain which would give your students an
advantage to gear up for industry-required knowledge. As we are associated with
various corporates, the webinars, as well as live projects, are designed based on
contemporary topics and the skill set taught is a primary requirement of the industry.
We would love to associate with your college and work on below mentioned domains:

e Summer & Winter Internship Program

* Live projects

« Financial Literacy program for College Staff and Students 2

alk

o Soft Skill Training program
« Knowledge Resource Management and Guest Lectures.

Details of the Knowledge Resource partner program is as follows:

LIVE PROJECTS

Our Deliverables:

e We will select students based on their merits for working with us in our
collaborative Live Projects. The students stand to gain tremendously working
closely with our research team and industry mentors.

o Duration of the project varies from project to project from 8 weeks to 20
weeks.

« The students will be selected based on walk-in interviews (Offline Internship)
and Online assessment tests (Online Internship).

e There will be live webinars where the industry experts will interact with the
students and provide them with practical inputs for the projects.

« Certificates will be provided to the students who successfully complete
the project.

e The student will get a Letter of Recommendation if he/she works
exceptionally well throughout the project.

KRGconnect@krgconsultants.com Plot K- 2
www.krgconsultants.com P
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SUMMER INTERNSHIP

Our Deliverables:

* We will select students based on their merits for working with us in our
collaborative Live Projects. The students stand to gain tremendously working
closely with our research team and industry mentors.

e Duration of the project varies from project to project from 8 weeks to 20
weeks.

e The students will be selected based on walk-in interviews (Offline Internship)
and Online assessment tests (Online Internship).

* There will be live webinars where the industry experts will interact with the
students and provide them with practical input for the projects.

» Certificates will be provided to the students who successfully complete
the project.

e The student will get a Letter of Recommendation if he/she works
exceptionally well throughout the project.

WEBINARS / GUEST LECTURES

Our Deliverables:

* KRG can conduct workshops on various contemporary topics such as
Financial Literacy Program, Soft-skill training etc. for students.

* As per the requirement, these workshops can be customized or arranged to
fit the exact requirement of your college.

¢ Minimum participation we expect is 40 students/participants for
each workshop.

* More details of the workshop can be given as and when required.

' ECTOR
Oriental Institute of Management

Plot No. 149, Sector - 12,

KRGconnect@krgconsuitants com : ;
L2 .2 Vashi, Navi Mumbai - 400 702.

www_kroconsaiiianis rnm




KRG Strategy Consultants Private Limitec
U93000MH2014PTC2537¢

CLAUSE 4: RELATIONSHIP BETWEEN THE PARTIES

5.1 It is expressly agreed that First Party and Second Party are acting under this
MOU as independent contractors, and the relationship established under this
MOU shall not be construed as a partnership.

CLAUSE 5: ANNEXURE

Signature:

For KRG Strategy Cuiisultants Private Limited

A

W’%
iree ;}

-DIRECTOR
Oriental Institute of Management
Plot No. 148, Sector- 12,
Vashi, Navi Mumbai - 400 703.
Second party

o Oriental Institute of Management

Centre Head

/

‘DIRECTOR
Orianta! Institute of Managemens
Pint No. 149, Sector - 12,
Vashi, Navi Mumbai - 400 703

KRGconnect@krgconsultants.com
www.krgconsultants.com
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Jawaharlal Nehru Institute of Education, Science & Technological Research Trust, Nanded, Maharash

(Regd. No. F-943, Year 1985)

(Approved by AICTE, Affiliated to Univ ersity of Mumbai, (DTE Code - MB-31 59)

Ref.: RGCMS / Date: 7| 6202

MEMORANDUM OF UNDERSTANDING (MoU)

BETWEEN

Rajeev Gandhi College of Management Studies, Ghansoli, Navi Mumbai-400701
AND

Oriental Institute of Management, Vashi, Navi Mumbai-400703

This Memorandum of Understanding (hereinafter called as the 'MoU') is entered into on this the 7* day
of June Month 2021 by and between

4
Rajeev Gandhi College of Management Studies, Ghansoli, Navi Mumbai—400701, the First
Party represented herein by its Director Dr. Dinesh Gabhane, And Oriental Institute of Management,
Vashi, Navi Mumbai-400703, the Second party, and represented herein by its Director Prof. Yusuf
Khan.

WHEREAS:
A) Both parties are Higher Educational Institutions

B) First Party & Second Party believe that collaboration and co-operation between themselves will
promote more effective use of each of their resources, and provide each of them with enhanced

opportunities.

C) The Parties intent to cooperate and focus their efforts on cooperation within area of Skill Based
Training, short term courses, personality grooming, interview training, career guidance and
quality assurance initiatives for their institutes catering to higher & technical education and all

related activities, whether online or offline.

NOW THEREFORE. IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN THIS
MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1 CO-OPERATION

1.1 Both Parties are united by common interests and objectives, and they shall establish co-op

[ g 3 - - - -
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1.2 First Party and Second Party co-operation will facilitate effective utilization of the intellectual

capabilities.

CLAUSE 2 SCOPE OF THE MoU

2.1 Guest Lectures, Workshop or Seminars: Both parties to extend the necessary support to deliver guest
lecturers, workshops, seminarsetc to each other’s studentson relevant topics.

2.2 Faculty exchange: Both parties shall facilitate a faculty exchange for lectures and other allied

activities
2.3 Joint events: Both parties will collaborate for events like conferences, FDPs etc

5 4 There is no financial commitment on the part of the institutes to take up any program mentioned in
MoU. If there is any financial consideration, it will be dealt with separately based on mutual

understanding.

2.5 Both Parties to obtain all internal approvals, consents, permissions, and licenses of whatsoever nature

required.

CLAUSE 3 VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either Party on mutually agreed terms.

CLAUSE 4 RELATIONSHIP BETWEEN THE PARTIES

4.1 It is expressly agreed that First Party and Second Party are acting under this MOU as independent
contractors, and the relationship established under this MOU shall not be construed as a partnership.

Second Party

SZRUTE S
Director— _f//,s.é/"_" & 2 irector
ff = i
Dr. Dinesh Gabhane e ashi \B\ Prof. Yusuf Khan
Director S G Mampg )5 DIRECTOR
Rajeev Gandhi College Of Management Studies O o Oriental Institute of Managemen:
Plot No. 1, Sector-8. Ghansoli, \‘@ :_/@,22, Pioti. '19 Sector- 1<,
Navi Mumbai - 400 701 N vashi, Navi mumba, - 400703

Ori ADIRECTOR

riental Institute of Management
Plot No. 149, Sector - 12 :

¥ash Navi Mumb 495 707

i - =y [ U
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MEMORANDUM OF UNDERSTANDING
Internship Program

Introduction

This agreement establishes a basis for mutual understanding between the Medicus Curis Technologies
Pvt. Ltd. and Oriental Institute of Management, in the implementation of the intemship concept as joint
partners in this relationship. The student intem agrees that he/she is not an employee of the Company.
but shall perform senices as agreed by the parties hereto.

Objective of Internships
This intemship is designed to strengthen a student's job skills by integrating education with closely related
practical work experiences.

Responsibilities of Pla nt /Facul inator:

The Placement/Faculty coordinatorassumes ove rall responsibility for consultation with the company
and interns on objectives, agreements and otherjob-related tasks. The Placement/Faculty is available to
the studentinternin an advisory capacity with respect to assisting the student intern to achieve the
stated objective of the internship. The role of the Placement/Faculty coordinatori nvolves:

1. Conductinganindividual pre-placement orientation and introducing the studentinternto

the nature and purpose of the internship.
2. Orientingandintroducing the company supervisortothe purpose and objectives of the

internship.
3. Consulting withthe company supervisor and studentinternona regularbasis regardingthe

studentintern’s performance.
4. Assumingresponsibility forthe removal of astudentinternfromthe internship setting,

whenever necessary.

~-PIRECTOR

i - Oriental Institute of Management
il - alent@themecicusape. Com Plot No. 149, Sector - 12, Phone no— 022-61636180

vashi, Navi Mumbai - 400 703. .
Curis Technologies Pvt. Ltd.

-
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ibilities of § int

il

As the student intern enters the company, he orshe is expected to assume, as much as possible, the
role of a regular staff member. The responsibilities include:

= 1. Adheringto companywork hours, policies, procedures and rules governing professional
= staff behavior.
2. Adheringto company policies governing the observation of confidentiality and the handling
of confidential information.
3. Assumingpersonal and professional responsibilities for his or heractions and activities.
Maintaining professional relationships with company employees, customers and so forth.
5. Utilizinga courteous, enthusiastic, open-minded, critical approach to policies and
procedures within the profession.
(. 6. Relatingand applying knowledge acquired in the academicsetting to the company setting.
7. Developingself-awareness in regard to attitudes, values, behavior patterns and so forth that
influencework.
8. Beingconsistentand punctual in the submission of all work assignments to the supervisor
and faculty coordinator.
! 9. Providingthe faculty coordinator with periodic progress reports.
10. Notify yoursupervisorinadvance, if you are unable to attend work or need to adjust your
schedule.
11. Record, review and sign weekly time logs and submit to agency supervisor and faculty
advisor.

gs

Responsibilities of Employer:

It is the responsibility of the employerto provide direct on-the-job supervision of the student

()

Internthat includes the following:

1. Orientingthe studentintern tothe company’s structure and operation.

2. Orientingthe studentintern tothe company’s policies and procedures regarding
appropriate dress, office hours and applicable leave policies.

3. Introducing the studentintern to the appropriate professional and clerical staff.

4. Providingthe studentintern with adequateresources necessary to accomplish job
objectives.

5. Orientingthe studentintern tothe policies and procedures of the personneldepartment.

Email :- talent@themedicusapp.com Phone no— 022-61636180

Curis Technologies Pvt. Ltd.

w thamegicusanp cor

-PRECTOR
Oriental Institute of Management
Plot No. 149, Sector 12,

Vashi, Navi Mumbai - 400 703,
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6. Affordingthe studentintern the opportunity to identify with the supervisor as a professional
staff person by jointly participatingin

7. Assigningand supervising the completion of tasks and responsibilities that are consistent
with the studentintern’srole in the company.

8. Consulting the faculty coordinatorin the eventthat the supervisor becomes aware of
personal, communication or other problems

9. Providingregularly scheduled supervisory conferences with the studentintern.

10. Participatingin joint and individual conferences with the studentintern and faculty
coordinator regarding the studentintern’s performance.

11. Submitting an evaluation on the studentintern’s job performance.

( 12. Submittingajob description forthe studentintern ASAP.

ACCPETED AND AGREED:
Organization Name: Medicus Curis Technologies Pvt. Ltd. College/University Name : Oriental Institute of

Management

( Representative Name: Mr Mayur Sonawane. Representative Name: M Khan.

- " - 'w )
M=
Mayur Sonawane

(Assit. Manager - HR)

Signature: Signature:

-PMRECTOR
Oriental Institute of Management
Plot Nu. 149, Sector - 12,

Vashi, Navi Mumbai - 400 703. Phone no— 022-61636180

il :- talent@the medicusapp.com

Curis Technologies Pvt. Ltd.

Qanpn Manar Hopnee Ic zad Road Anderi East Mumbai - &



MEMORANDUM OF UNDERSTANDING
Internship Program

Introduction

This agreement establishes a basis for mutual understanding between the Petals Aqua and Agro Foods and
Oriental Institute of Management, in the implementation of the internship concept as joint partners in this
relationship. The student intern agrees that he/she is not an employee of the Company, but shall perform

-’.E’{ rvices as agreed by the parties hereto. e
Objective of Internships _
This internship is designed to strengthen a student’s job skills by integrating education with closely related
practical work experiences.

Responsibilities of Placement /Faculty Coordinator: :

The Placement/Faculty coordinator assumes overall responsibility for consultation with the company and
interns on objectives, agreements and other job-related tasks. The Placement/Faculty is available to the student
intern in an advisory capacity with respect to assisting the student intern to achieve the stated objective of the
internship. The role of the Placement/Faculty coordinator involves:
1. Conducting an individual pre-placement orientation and introducing the student intern to the nature
and purpose of the internship.
2. Orienting and introducing the company supervisor to the purpose and objectives of the internship.
3. Consulting with the company supervisor and student intern on a regular basis regarding the student
intern’s performance. -
= 4. Assuming responsibility for the removal of a student intern from the internship setting, whenever
necessary. : :

Responsibilities of Student Intern: g
As the student intern enters the company, he or she is expected to assume, as much as possible, the role of a
regular staff member. The responsibilities include: '

1. Adhering to company work hours, policies, procedures and rules governing professional staff

behavior.

2. Adhering to company policies governing the observation of confidentiality and the handling of
confidential information.
Assuming personal and professional responsibilities for his or her actions and activities.
Maintaining professional relationships with company employees, customers and so forth.
Utilizing a courteous, enthusiastic, open-minded, critical approach to policies and procedures within
the profession.
6. Relating and applying knowledge acquired in the academic setting to the company setting.
7. Developing gelf-awareness in regard to attitudes, values, behavior patterns and so forth that

S i

. ECTOR "bgﬂm N-2/1, MIDC, Additional Patalganga Industrial Area, Village Kasap,

Oriental Institute OfaMlaBaEE Disthict Raigad 410207. Maharashtra. India. M: +91 9552781781 email:

~, PlotNg. 148, Sector- 12,
Vashi, Navi Mumbai - 400 703.
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8. Being consistent and punctual in the submission of all work assignments to the supervisor and
faculty coordinator.

9. Providing the faculty coordinator with periodic progress reports.

10. Notify your supervisor in advance, if you are unable to attend work or need to adjust your schedule. .

11. Record, review and sign weekly time logs and submit to agency supervisor and faculty advisor.

Responsibilities of Employer:
It is the responsibility of the employer to provide direct on-the-job supervision of the student
Intern that includes the following:
1. Orienting the student intern to the company’s structure and operation.
2. Orienting the student intern to the company’s policies and procedures regarding appropriate dress,
office hours and applicable leave policies.
Introducing the student intern to the appropriate professional and clerical staff.
Providing the student intern with adequate resources necessary to accomplish job objectives.
Orienting the student intern to the policies and procedures of the personnel department.
Affording the student intern the opportunity to identify with the supervisor as a professional staff
person by jointly participating in
7. Assigning and supervising the completion of tasks and responsibilities that are consistent with the
student intern’s role in the company.
8. Consulting the faculty coordinator in the event that the supervisor becomes aware of personal,
communication or other problems
9. Providing regularly scheduled supervisory conferences with the student intern.
10. Participating in joint and individual conferences with the student intern and faculty coordinator
regarding the student intern’s performance.
11. Submitting an evaluation on the student intern’s job performance.
12. Submitting a job description for the student intern ASAP.

YW

ACCPETED AND AGREED:

PETALS AQUA AND AGRO FOODS " : o~

Organization* College/University Name

ABHIK KHOSLA s Lrnzita G
meni?tlve Nam Representative Name /@T N
A u, Vashi ! 7%,\

“as, N Mumbai} &
k - ‘B’{f/ 2 A0 703 )2

31112/90 4 / Signature w

Date |—F OI/.?/O i Date \';)—/{)\[20‘),0

Onental Institute of .!andqemem

lot Ng. 149, Secto
tmﬁ ganga Industrial Area, Village Kasap,
Taluka Panvel, Di htra, lncha. M: 491 9552781781 email: petalsaqua@gmail.com
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MEMORANDUM OF UNDE}}STANDING
Internship Program

Introduction . _

This agreement establishes a basis for mutual understanding between the CampusOne Education
Solutions Pvt. Ltd. and Oriental Institute of Management, in the implementation of the internship
concept as joint partners in this relationship. The student intern agrees that he/she is not an employee
of the Company, but shall perform services as agreed by the parties hereto. i

Objective of Internships
" This internship is designed to strengthen a student’s job skills by integrating education with closely

related practical work experiences.

Responsibilities of Placement /Faculty Coordinator:
The Placement/Faculty coordinator assumes overall responsibility for consultation with the company and
interns on objectives, agreements and other job-related tasks. The Placement/Faculty is available to the
student intern in an advisory capacity with respect to assisting the student intern to achieve the stated
objective of the internship. The role of the Placement/Faculty coordinator involves:
1. Conducting an individual pre-placement orientation and introducing the student intern 1o the
nature and purpose of the internship.
2. Orienting and introducing the company supervisor to the purpose and objectives of the
internship.
3. Consulting with the company supervisor and student intern on & regular basis regarding the
student intern’s performance.
4. Assuming responsibility for the removal of a student intern from the internship setting, whenever

necessary.

Responsibilities of Student Intern:
( . As the student intern enters the company, he or she is expected to assume, as much as possible, the role ofa
regular staff inember. The responsibilities include:

eﬁ § 1. Adhering to company work hours, policies, procedures and rules governing professional. staff
behavior.
2. Adhering to company policies governing the observation of confidentiality and the handling of -

confidential information.

Assuming personal and professional responsibilities for his or her actions and activities.
Maintaining professional relationships with company employees, customers and so forth.
Utilizing a courteous, enthusiastic, open-minded, critical approach to policies and procedures
within the profession. :

Relating and applying knowledge acquired in the academic setting to the company setting.
Developing self-awareness in regard to attitudes, values, behavior patterns and so forth that
influence work.
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pusOne Education Solutions Pvt. Ltd. - Beyond Technolegy — Smarter Campus
CIN No. UT4900MH2013PTC238613
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8. Being consistent and punctual in the submission of all work assignments to the supervisor and
faculty coordinator.
9. Providing the faculty coordinator with periodic progress reports.
10. Notify your supervisor in advance, if you are unable to attend work or need to adjust your
schedule.
11. Record, review and sign weekly time logs and submit to agency supervisor and faculty advisor.

Resgonsibi!ities of Emplover:
It is the responsibility of the employer to provide direct on-the-job supervision of the student

Intern that includes the following:
1. Orienting the student intern to the company’s structure and operation.
2. Orienting the student intern to the company’s policies and procedures regarding appropriate
dress, office hours and applicable leave policies. ‘) :
Introducing the student intern to the appropriate professional and clerical staff. 2
Providing the student intern with adequate resources necessary to accomplish job objectives.
Orienting the student intern to the policies and procedures of the personnel department.
Affording the student intern the opportunity to identify with the supervisor as a professional staff
person by jointly participating in
7. Assigning and supervising the completion of tasks and responsibilities that are consistent with
the student intern’s role in the company.
8. Consulting the faculty coordinator in the event that the supervisor becomes aware of personal,
communication or other problems
9. Providing regularly scheduled supervisory conferences with the student intern.
10. Participating in joint and individual conferences with the student intern and faculty coordinator
regarding the student intern’s performance.
11. Submitting an evaluation on the student intern’s job performance.
12. Submitting a job description for the student intern ASAP.

oW e W

ACCPETED AND AGREED:

Organization Name: College/University Name: @"U@lf o/ MM ot
CampusOne Education Solutions Pvt. Ltd. /rass

Representative Name: Representative Name: M ! %ﬁ» : '
Sundar Kannan

Signature: M il {

Date:

1S
Signature: ;\»-@P S
A M Vonae
% k MUMB.. |
Date: Apr 8,2019 e
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Tel : 491 22 2498 4463 Tel: 491 22 2266 4937/ 2270 3653
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MEMORANDUM OF UNDERSTANDING
Internship Program

Izeradacton

This agreement establishes a basis for mutual understanding between the A.Lll wave AV §3’§te
Oriental Institute of Management, in the implementation of the internship concept as joint partners

jonship. The student intern agrees that he/she is not an employee of the Company, but shall perform
W' ices as agreed by the parties hereto. '

Obijective of Internships
This internship is designed to strengthen a studen
practical work experiences.

ms Pvt. Ltd and
in this '

t’s job skills by integrating education with closely related

Responsibilities of Placement /Faculty Coerdinator: :
The Placement/Facuity coordinator assumes overall responsibility for consultation with the company and \
interns on objectives, agreements and other job-related tasks. The Placement/Faculty is avadabie_ w 'fh-': Slllldﬁ-m
intern in an advisory capacity with respeet 1o assisting the student intem o achieve the stated objective of the
internship. The role of the Placement/Faculiy coordinator involves:
1. Conducting an individual pre-placement orientation and introducing the student intern to the nature
and purpose of the internship.

to the purpose and objectives of the internship.

2. Orienting and introducing the company supervisor '
3. Consulting with the company supervisor and student intern on a regular basis regarding the student
intern’s performance.
N 4. Assuming responsibility for the removal of a student intern from the internship setting, whenever
= c ( necessary.

Responsibilities of Student Intern:
As the student intern enters the company.
regular staff member. The responsibilities include:

1. Adhering to company work hours, policies, procedures and rules governing professional staff

behavior.
Adhering to company policies governing the observat
confidential information.
3. Assuming personal and professiona
4. Maintaining professional relationships w
5. Utilizing a courteous, enthusiastic, open-min
the profession.

6. Relating and applying
7. Developing self-awareness in regard to

influence work.

Being consistent and punctual in the subm
- facuity coordinator.

2 _vaiding the faculty coordinator with periodic progress reports.

he or she is expected to assume, as much as possible. the role of a

ion of confidentiality and the handiin:g of

J

| responsibilities for his or her actions and activities.
ith company employees. customers and so forth.
ded. critical approach to policies and procedures within

knowledge acquired in the academic setting to the company setting.
attitudes. values. behavior patterns and so forth that

ssion of all work assignments to the supervisor and
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B Noaft your supen isor in advance, if you are unuble to attend work or need to adjust your schedule.

11 Becond. review and sign weekly time logs and submit to ageney superTvisar and taculty advisor.

Respoasibifitics of Emplover:
& s the responsibility of the employer o provide dirce
Imsern that includes the following:
1. Orienting the student intern 10 the company’s structure and operation. :
> Orienting the student intern to the company’s policies and procedures regarding appropriate dress.
office hours and applicable leave policies. '
Introducing the student intern to the appropriate pro fessional and clerical staft.
Providing the student intern with adequate resources necessary to accomplish job objectives.
Orienting the student intert L0 the policies and procedures ot the personnel department. N @‘»
Aftording the student intern the opportunity to identi fy with the supervisor as a professional statl
- person by jointly participating in
7. Assigning and supervising the co
student intern’s role in the company.
Consulting the faculty coordinator in the event that the supervisor beconmies
communication or other problems _
9. Providing regularly scheduled supervisory conferences with the student intern.
10. Participating in joint and individual conterences with the student intern and faculty coordinator
regarding the student intern’s performancee.
11. Submitting an evaluation on the student intern’s job performance.
12. Submitting a job description for the student intern ASAP.

1 on-the-job supervision of the student

:‘— tad

-
‘4

=

mpletion of tasks and responsibilities that are consistent with the

aware of personal.

e

ACCPETED AND AGREED:
¢ | C

Organization Name: All wave AV Systems Pvt. Ltd College/University Name: Oriental Institute of

Management
¥ o 5 N7 f\!‘—\a'.__ - wg 4 .
Representative Name: ‘P:}:T Pe :: ) Representative Name: Ms. Mahajbin Khan
R % gt vis -

Signature: M’ Signature:

-

Date: i .
Mar 14, 2019 vavi Mumbg

# ECTOR
Oriental Institute of Management
Plot No. 149, Sector - 12,
Vashi, Navi Mumbai - 4bU 703.
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MEMORANDUM OF UNDERSTANDING
Internship Program

Introduction

This agreement establishes a basis for mutual understanding between theRexus India Private
Limited and Oriental Institute of Management, in the implementation of the internship concept as
joint partners in this relationship. The student intern agrees that he/she is not an employee of the
Company, but shall perform services as agreed by the parties hereto.

6bjective of Internships

This internship is designed to strengthen a student’s job skills by integrating education with closely
related practical work experiences.

Responsibilities of Placement /Faculty Coordinator:

The Placement/Faculty coordinator assumes overall responsibility for consultation with the company and

interns onobjectives, agreements and other job-related tasks. The Placement/Faculty is available to the student

intern in an advisory capacity with respect to assisting the student intern to achieve the stated objective of the

internship. Therole of the Placement/Faculty coordinator involves:

1. Conducting an individual pre-placement orientation and introducing the student intern to the nature
and purpose of the internship.

2. Orienting and iniroducing the company supervisor to the purpose and objectives of the internship.

3. Consulting with the company supervisor and student intern on a regular basis regarding the student
intern’s performance.

4. Assuming responsibility for the removal of a student intern from the internship setting, whenever
necessary.

e~
]

Responsibilities of Student Intern:
As the student intern enters the company, he or she is expected to assume, as much as possible,the role of a
regular staff member. The responsibilities include:
1. Adhering to company work hours, policies, procedures and rules governing professional staff
behavior.
2. Adhering to company policies governing the observation of confidentiality and the handling of
confidential information.
3. Assuming personal and professional responsibilities for his or her actions and activities.
4. Maintaining professional relationships with company employees, customers and so forth.
5. Utilizing a courteous, enthusiastic, open-minded, critical approach to policies and procedures
within the profession.
6. Relating and applying knowledge acquired in the academic setting to the company setting.
7. Developing self-awareness in regard to attitudes, values, behavior patterns and so forth that
influence work.
8. Being consistent and punctual in the submission of all work assignments to the supervisor and
faculty coordinator.
9. Providing the faculty coordinator with periodic progress reports.
10. Notify your supervisor in advance, if you are unable to attend work or need to adjust your schedu
11. Record, review and sign weekly time logs and submit to agency supervisor and faculty asg
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, India Private Limited

£/, Mittal Commercia, Marol, Andheri East, Mumbai — 400059, India.

:phone No.: +91 22 49713072

ilities of Employer:
It is the responsibility of the employer to provide direct on-the-job supervision of the student

Intern that includes the following:
1. Orienting the student intern to the company’s structure and operation.
2. Orienting the student intern to the company’s policies and procedures regarding appropriate dress,
office hours and applicable leavepolicies.
3. Introducing the student intern to the appropriate professional and clerical staff.
4. Providing the student intern with adequate resources necessary to accomplish job objectives.
5. Orienting the student intern to the policies and procedures of the personnel department.
6. Affording the student intern, the opportunity to identify with the supervisor as a professional staff
person by jointly participating in
7. Assigning and supervising the completion of tasks and responsibilities that are consistent with the
student intern’s role in the company.
8. Consulting the faculty coordinator in the event that the supervisor becomes aware of personal,
communication or other problems
9. Providing regularly scheduled supervisory conferences with the student intern.
10. Participating in joint and individual conferences with the student intern and faculty coordinator
regarding the student intern’s performance.
11. Submitting an evaluation on the student intern’s job performance.
12. Submitting a job description for the student intern ASAP.
ACCPETED AND AGREED:
Rexus India Private Limited

Organization College/University Name

Puja Rajbanshi

s pleheos b e,

Representative Name Representative Name

Signature Signature
March 13, 2019
Date Date
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Oriental institute of Manage=ed
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Rexus USA, LLC. 19C Trolley Square Wilmington, Delaware 19806.

Rexus International Ltd, 501, Aspin Commercial Tower, Sheikh Zayed Road, Dubai.

T~



Collaborative Activity with Functional MoU
- Al Number of Students joined for Summer
Year of MoU | 1= Activities ) .
Company Name sk Objective of MoU ander it Internship
' 2021-2022 |2020-2021 |2019-2020 (2018-2019
Employability Summer
GTT Foundation 2021 Enhancement of Internship 4 6 7 5
Students Project
Medicus Curis Summer
Technologies Pvt. 2020 Internships Program Internship 6 7 8 8
Ltd. Project
Summer
Petals A and
etals Aquaan 2020 Internships Program Internship 4 5 3 5
agro Foods )
Project
Campusone Summer
Education 2019 Internships Program Internship 5 6 4 5
Solutions Pvt. Ltd. Project
Summer
All wave AV . .
2019 Internships Program Internship 8 8 10 9
Systems Pvt. Ltd. .
Project
Rexus India private ————
L P 2019 Internships Program Internship 9 5 8 10
Limited )
Project

e a——— S m_,._....—-'
DIRECTOR
Oriental Ir :titute of Management
Plot N. 13, Sector- 12,

Vashi, Navi mumbai - 400 703.



